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COUNCIL AS A WHOLE 

ORDINANCE 
OF 

JERSEY CITY, N .J. 

offered and moved adoption of the follovving ordinance: 

CITY ORDINANCE 15 - 14 5 

TITLE: 

AN ORDINANCE AMENDING AND SUPPLEMENTING CHAPTER 4 (PAID SICK 
TIME) OF THE JERSEY CITY MUNICIPAL CODE 

COUNCIL offered and moved adoption of the folloviing Ordinance: 

'WHEREAS, on Septe111ber 25, 2013, Jersey City became the first city in New Jersey to 1nandate 
that employers provide paid sick leave to their employees; aud 

'WHEREAS; the example set by Jersey City has been copied by nmnerous municipalities 
tlrroughout the State; and 

WHEREAS; so111e of these 1nunicipalities have adopted ordinances which provide more 
generous paid sick benefits than those provided for in Jersey City's Paid Sick Time Ordinance; 
and 

'VHEREAS, in ru1 effort to ensure consistency throughout the State regarding paid sick benefits, 
Jersey City vvishes to amend its Paid Sick Time Ordinance to align it with the other Paid Sick 
Thne Ordinances throughout the State; and 

"WHEREAS, Jersey City also vvishes to clarify and supple111ent some of language contained in 
its Paid Sick Time Ordinance so as to. inake it clearer to prospective en1ployers and employees 
how the policy applies. 

NOW, THEREFORE BE IT ORDAINED, by the Municipal Council oftl1e City ofJersey City 
that Chapter 4 (Paid Sick Time) be amended to read: 

CHAPTER4-PAID SICK TIME 

§ 4-1. - Definitions. 

For the purposes of this chapter, the follo\ving terms shall have the nleanings h1dicated: 

CALENDAR YEAR - A regular and consecutive twelve-month periqd, as dete1ntined by an 
employer. 

DEPARTMENT-The Department of Health and Human Services. 

EMPLOYEE(S) - Employee(s) as defined in N.J.S.A. 34:11-56al(h) ffieltidiflg aR employee ofa 
fra:nehlseEs) er 1rasiness(s) evmer leeateS. ia Jersey City, including part-ti111e and temporary 
employees. who \VOrks in Jersey City for at least eighty (80) hours in a calendar year. 
Employee(s) for purposes of this Chapter includes any individual engaged in \Nork activity that 
v .. 1ould be considered "employment" under the federal Fair Labor Standards Act. 29 U.S.C. §201 
et seq .. and any applicable U.S. Department of Labor Guidelines but does not include any person 
en1ployed by any gove1mnental entity or instimnentality of the State of New Jersey or anv 
political subdivision thereof. including any Ne\v Jersey school district or Board of Education ... 
and ffieffiffiag Rutgers, The State University of New Jersey, arui or any subdivisions of Rutgers 
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University. or any person v,rho is a member of a construction union and is covered by a collective 
bargaining agreement negotiated by that union. 

EMPLOYER -Any entity as defined by N.J.S.A. 34:11-56al(g) except that Employer does not 
include the United States government or any Federal agency. entity or instrrimentality of the 
Federal governn1ent. the State of New Jersey. including the legislature. the iudiciary or any 
agency. entity or instnnnentality of the State of New Jersey. anv political subdivision of the State 
ofNevv Jersey. including any school district or Board of Education. or Rum:ers. The State 
University of New Jersey. or any subdivisions of Rutgers University. 

FAMILY MEMBER: 

(1) A biological_ adopted or foster child, stepchild or legal ward, a child of a domestic 
partner, a child of a civil union partner, or a child to v;,1hom the employee stands in loco 
parentis; 

(2) A biological, foster, stepparent or adoptive parent or legal guardian of an employee or 
an employee1s spouse, don1estic partner or civil union partner or a person who stood in 
loco parentis when the en1ployee was a nrin:or child; 

(3) A person to whom the employee is legally married under tlle laws of New Jersey or any 
other state or v,rith whom the employee has entered into a civil union; 

( 4) A grandparent or spouse, civil union partner .or domestic partner of a grandparent; 

(5) A grandchild; 

( 6) A sibling; or 

(7) A domestic partner of an employee as defined iu N.J.S.A. 26:8A-3 et seq. 

HEALTH CARE PROFESSIONAL - Any person licensed under Federal or New Jersey law to 
provide medical or en1ergency services, including but not limited to doctors, nurses and 
emergency roo1n personnel. 

CONSTRUCTION UNION - means an organization that represents. for purposes of collective 
bargaining. en1ployees involved in the perfonnance of construction. reconstruction. demolition. 
alteration. custom fabrication. or repair work and who are enrolled or have graduated from a 
registered apprentices?ip progra1n. 

PAID SICK TIME - Time that is compensated at the srune hourly rate and 'vith the same 
benefits, including health care benefits, as the employee nom1ally eams during hours ¥.rorked and 
is provided by an employer to an employee for the purposes described in Subsections 4-3.A(l)
(11) of this chapter, but in no case shall the hourly wage be less than that provided under 
N.J.S.A. 34:11-5i5a. 

REGISTERED APPRENTICESHIP PROGRAM - means m1 apprenticeship program that is 
registered with and approved by the United States Departinent of Labor and ·which meets not less 
than t\li/o of the following reguire1nents: (A) has active. employed. registered apprentices: CB) has 
graduated apprentices to jou111ey worker status during a maioritv of the years that the program 
has been in operation: or CC) has graduated apprentices to jom11ey worker status during three of 
the in1lllediately preceding five years. provides each trainee v.;ith con1bined classroo1n and on
the-job training under the direct and close supervision of a highly skilled V\rorker in fill 
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occupation recognized as an apprenticeable trade and meets the program performance standards 
of enrollment and graduation under 29 C.F.R. Prut 29. section 29.63.1. 

RETALIATION - The denial of any right guaranteed under this chapter and any threat, 
discipline, discharge, suspension, demotion, reduction of hours, or any other adverse action 
against an employee for the exercise of any right guaranteed herein. 

illJPl...ID SICK Tn,1E Tune tfiat is alle='lveel anEl aeeracd in the SfilRe mam1er as paiel siek tin1e 
he'Ne'">'ef, hat for 'Nhleh leave aa e1n]3leyee is :aeither peftflHzeEl. ner een1f!ensated. 

§ 4-2. - Purpose. 

Purposes of this chapter are: 

(1) To diminish public and private health care costs and promote preventive health services 
in Jersey City by enabling workers to seek early and routine 1nedical care for 
themselves and their family men1bers; 

(2) To protect the public's health in Jersey City by reducing the spread of contagious 
diseases; 

(3) To promote the econo1nic security and stability of workers and their families; 

(4) To protect employees in Jersey City fron1 losing their jobs or facing workplace 
discipline whlle they use paid sick time to care for the1nselves or their families; 

(5) To safeguard the public welfare, health, safety and prosperity of the people of Jersey 
City; and 

(6) To accomplish the purposes described in paragraphs (1)----{5) in a manner that is 
feasible for en1ployers. 

§ 4-3. - Application. 

11ris chapter requires all those e1nployed withln the City of Jersey City to acc1ue either paid or 
unpaid sick ti1ne fro1n their employer as inandated by this chapter utilizing the fonnula applied 
herein. 

Individuals 'ivho work for employers v,rho employ ten (10) or niore employees shall accrue 
compensated sick tiine up to a maximmn of forty C40) hours per year. 

Individuals who work for employers vvho e1nploy less than ten (10) employees shall acc1ue 
compensated sick time up to a maximum of twenty-four (24) hours per year. In addition. once 
such individuals have accrued twenty-four (24) hours of compensated sick tiine, they shall 
accrue unpaid sick tiine up to a maximun1 of sixteen (16) hours per year. Hev;reve£, fltis siek tiras 
neeel Ret Be eempeRS-atefr.. 

Taking of sick tllne, whether compensated or not shall not be the basis of an adverse 
employment action. 

A. Accrual of Paid Sick Time. 

(1) E1nployees shall acc1ue aininimurn of one (1) ham· of paid or unpaid sick thne for 
every thirty (30) hours worked subject to the limits set forth below in AC2l and 
A(3l. 

(2) E111ployers 'ivho en1ploy ten (10) or 111ore en1ployees for co1npensation are not 
required to provide more than fmty (40) hours of paid sick time in a calendar yeru". 
In detennining the nUinber of e111ployees performing work for an employer, all 
employees performing work for compensation on a full-tllne, part-tiine, or 
temporary basis shall be counted, provided that v..1here the number of einployees 
who work for an einployer for con1pensation fluctuates, the nmnber of einployees 
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n1ay be determined for the cu1Tent calendar year based upon the average number of 
e1nployees who worked for compensation during the preceding calendar year. 

Employers who employ less than ten (10) employees for compensation are not 
required tO provide more than t\\7enty-four C24) hours of paid sick titne in a 
calendar year except for En1plovees who are child care v.rorkers. home health care 
'vorkers and food service v.1orkers. For child care workers. health care v.rorkers and 
food service workers. E1nployers are required to provide up to 40 hours of paid sick 
time. so long as the hours are accrued in a calendar year as set forth elsewb-ere in 
this Section. 

In detennining the number of employees perfo1ming work for an employer. all 
emplovees perfomllng work for con1pensation. whether on a full-time. part-ti1ne. or 
tenworary basis shall be counted. provided that 'vhere t11e number of employees 
'vho work for an employer for co1npensation fluctuates. the number of employees 
n1ay be dete1nllned for the current calendar year based upon the average nmnber of 
employees who worked for compensation during the preceding calendar vear. 

(3) Employees who are exen1ptfron1 overtime requirements under 29 U.S.C. § 201 et 
seq. of the Federal Fair Labor Standards Act are assumed to work f01ty ( 40) honrs 
in each work week for purposes of paid sick time accrual unless their norn1al work 
Week is less t11an forty ( 40) hours, in which case paid sick time accrues based upon 
t11at no1mal work week. 

( 4) Paid sick time as provided in this section begins to accrue at the conm1ence1nent of 
einployinent. 

( 5) Employees begin to accrue paid sick time on the first day of employment. 
Employees are entitled to use acc111ed paid sick time beginning on the ninetieth 
calendar day of their en1ployn1ent. After tl1e ninetietJi calendar day of en1ployment, 
employees inay use paid sick time as it is accrued. 

(6) Paid sick tin1e is ca1Tied over to the follo,ving calendar year except that no 
einployer is required to can·y over 111ore than forty (40) hours of paid sick tiine 
from one (1) calendar year to the next and nothing in this section entitles an 
einployee to use more than forty (40) hours of paid sick time in a calendar year. 

(7) Any employer with a paid leave policy, such as a paid time off policy, that provides 
an amount of paid leave sufficient to 111eet the total annual acc1ual requiren1ents of 
this section that niay be used for tl1e san1e purposes and under t11e same conditions 
as paid sick time under this chapter is not required to provide additional paid sick 
time. 

(8) Nothing in tllls section shall be construed as requiring financial or other 
rehnbm·sement to an employee from an e1nployer upon the employee's tennination, 
resignatio~ retirement, or other separation from employment for accrued paid sick 
time that has not been used. · 

(9) If an employee is transferred to a separate division, entity, or location, but remains 
employed by tl1e same employer, the employee is entitled to all paid sick time 
accrued at the prior division, entity, or location and is entitled to use all paid sick 
ti111e as provided in this section. If there is a separation fro1n en1ployment and the 
en1ployee is rehired within six ( 6) 1nontl1s of separation, previously accrued paid 
sick time that had not been used shall be reinstated. Further, the employee is 
entitled to use accrued paid sick thne and acc1ue additional paid sick tin1e at the re
co1nmencement of employment. 

(10) 'When a different employer succeeds or takes the place of an existing employer, all 
e1nployees of the 01iginal en1ployer 'vho renurin en1ployed by the successor 
e1nployer are entitled to all paid sick time acc1ued \Vhen e1nployed by the original 
employer and are entitled to use all paid sick leave previously accrued. 
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(11) At its discretion, an e111ployer n1ay loan sick time to an employee in advance of 
acc1ual by such e1nployee. 

01)_ The requirements of this Ordinance shall not aPPly to employees covered by a 
collective bargaining agreement CCBA) to the extent that such reguiren1ents are 
expressly waived in the collective bargaining agreement in clear and unambiguous 
te1ms. With respect to E1nployees covered by a collective bargaining agreement in 
effect at the tiine of the effective date of this Ordinance, no provision oftltls 
Ordinance shall apply until the expiration of the collective bargaining agreement; 
however if the terms of an expired collective bargaining agreement provide paid 
sick leave that is more generous than provided by this Ordinance, those tenns of the 
expired collective bargaining agreement shall 12oven1. 

B. i'\:eeraal efUnpairi Siek Tune. 

(1) BfBfllsyees ·vhe m·e RBt eftti-tleri te paid siek ti1ne lfREief this erdffi8flee, shall aeerac 
a n1ffiinltlffi ef ene (1) he'l:H' ef tli'l}iairi siek time fer &,'e£Y t=hlrt)· (3Q) heBrs T.verkeEi. 

(2) E11lflleye±'S 11he en113ley less fuan ten (l Q) emplsyees for eempensatien are not 
Te quire El te pre:vide iriere than fefty (4 Q) fteBf·s ef Efi_flaiEi siek #me in a sa!eRElar 
year. IR Eletermini:Rg 1:lie frllflT8er ef emfllByees flerform:ing werk fer an empleyer, 
all eRlJlleyees peffe1mfilg werk fer eeffifJensatiea en a full time, part ffa1e, ei:· 
teB:1i7erary Basis shall Be ee1:fa:teEl, previEleEl tflat \Vflere th-e E:IB:I:1ber ef empleyees 
'.\'he v.'erk fof an eftlflleyer fer eetRpBflsatien -fl.aefBates, easiness size may be 
determined fer the eurrefl'I: ea:l:Sfldaf year baseEl: Uf!BR tfte &l-Bf·age fftlln-Ber ef 
Bffi:J::1leyees whe v1erlcecl fer eeffifJe±1satien Ekal:ng the preeedffig ealBfld8:l' yeaF. 

(3) Employees whe are ell8fflfll Jioem overtime reqaireR1effis waer 29 u.g.c. ! 201 et 
seq. ef tfl.e Ferieral Fair La-Ber StandarEls f ... et are assl:lliteEl te work ferty (4G) heBfs 
ffi..eaeh v."Brk .veek fer pur]_3escs ef l:l:1lpaiS. siek tline aeeraal B:lliess tfteiJ:· nennal 
V;"Brk ·;;·eek is less fuaa farty (4G) heurs, iB v:hieh ease lfflpa:iri siek tinie aeeraes 
baseEl 1tfl6fl: that 001mal 11erlf-W66k:. 

(4) Uil]?aid siek tfl.Re as J;3fBViE1-etl in th:is seetien Begffis te aeerae at the eeB1ifleneemeffi 
of effl.j3loy111SHt. 

{5) Empleyees Begli1 te aeerae 1:1npaid siek ~:ime en the :fu:st Ela-y ef e±llpleynwB.t. 
Employees are efttitleEl ts use aeetueel ll:l'l}'lairi sielc tline Beginaing ea the ninetieth 
ealeHdar day of'i'fleir en'lpleyment. Aftei the nh1etie-tB ea:leREiar Elay ef em1-;lopnent, 
en119leyees may B:se nnpaia siek time as it is aeeraed. 

(6) l'tfipaid siek tline is earried ever te the fellevri:Rg ealea9.aF yeaf eKeej'Jt that ae 
eh--ipleyer is reEfHlreEl to ean·y ever mefe t-han farfy (4 Q) 1.iell:l'S ef lfflpairi siek time 
fre1n e:e-e (1) ealer1:6ar yeffi' ts the llffirt anri nething in this seetien Cfl:ti.4-les aa 
e±npleyee ts use mere tB:a:H: ferty (4G) flel:H'S efnnpaiEl siek tifne li1 a ealenriar yeaF. 

(7) !ill)· employer 7.~#1 a siek leave pelley, SB:efi as a time effpoliey, thatpreviEles an 
airi.01:1:nt ef siek leave suffieient te H1eet the tetal mml:la:I aeerua:I feE]:ui.reineftts ef this 
seetieR that may Be useEl fof the sa±ne pBiJleses and B:E:cler the sa±ne eenElitieH:s as 
ffiok thne uREler this ehapter is n-et reEJ:lfired to proviEle aclElitienal siek time. 

(&) }Jethfr1g in this seetien sha:ll be eoastxaeri as reE]:ffi:ring fmaneial er other 
rei:m-B1:l:l'seme11t te oo 6i1rpleyee freB7~ an effifJleyer 11-flOO. the en1pleyee1s temllimtieH, 
resig;na:tien, retire1nent, er eth:e£ separation frem e±npleymen-t fer aeeraeEl siek time 
th-at Has aet Been HSeEi. 

(9) If an eBrployee is transferreri te a sefJarate dPfisiea, entity, Sf leeatiea, But rs.na:ins 
BIBJlleyeri By tftc sanIB empleyer, the e£3.j3leyee is eRtitleel ts all 1:lfl:paitl siek time 
aeeraeEl at the prie:l' 9.ivisieB, entity, er leeatiea. anEl is efttitled te l:lSe all llil].'lai4 siek 
time as previEled R1 tl1:is seetieH. If there is a sepm·atiea. E·en1 Bffi}_3leyrneB-t anEl t.fle 
em:pleyee is·rehireEl v;ithln SEr (6) mentlis efseJ:3ar&tieH:, J;'lf&Viously aeeraed lifipaffi 
sfek time tflat HOO oot Been Hse& sftaII Be I·eiHsffite8. P~er, fue employee is 
~eEi UBJlaiel sie-k time and aeef·ae adEli-tiena:l 1.:111}_3airi siek tiE:ie at 
the re eeR1fileneen1effi sf eiripleymeat. 
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fl-01--¥iq1en a cliffereRt efilj'lloyer meeeeels er ta-k:es the plaee ef an &.dstffig empleyer, all 
em:J3leyees eftae erigina:l eionpleyer ,;he remaiR empleyeEl By the s1:1eeesser 
etfli9leyer are efttitled te all uRpai:el siek time aeerued ".YfteR empleyed By the 
eflginal effi}'lloyer and are e£titled to use afl m1paid siek leave ]3£eviously aee1ued. 

(11) ! ... tits Wseretien, an Sff~pleyer 1nay leati s:iek ti:me to an employee ffi a-d-vanee of 
accrt:tal liy sueli sm13loyee. 

G~. Use of Sick Thne. 

(1) Sick time shall be provided to an employee by an employer for: 

a. An en1ployee1s n1ental or physical illness, injury, or health condition; an 
en1ployee1s need for medical diagnosis, caxe, or treat.Inent of a mental or 
physical illness, injury, or health condition; an einployee's need for preventive 
medical care; 

b. Care of a fan1ily men1ber with a mental ox physical illness, injury, or health 
condition; care of a family member \Vho needs n1edical diagnosis, care, or 
ti·eatment of a mental or physical illness, injury, or health condition; care of a 
fainily n1ember who needs preventive 1nedical cai·e; and 

c. Closure of the e1nployee's place of business by order of a public official due to 
a public health emergency or ai1 e111ployee's need to care for a child whose 
school or place of care has been closed by order of a public official due to a 
public health emergency, or care for a family inewber when it has been 
dete1mined by the health authorities having jurisdiction or by a health care 
provider that the family 1nember1s presence in the community would jeopardize 
the health of others because of the fainily member1s exposure to a 
co1nn1unicable disease, whether or not the fainily me1nber has actually 
contracted the coIIllnunicable disease. 

(2) Sick time shall be provided upon the oral request of ru1 employee. 

(3) An e1np1oyee shall give an e1nployer notice of the need to use sicktin1e as soon as 
practicable. 

( 4) An en1ployer may not require, as a condition of ai1 employee1s taking sick time, that 
the employee search for or find a xeplace1nent worker to cover the hours during 
which the employee is absent. 

(5) Accrued sick th11e may be used in the s1naller ofhuµrly incxe1nents or the smallest 
increment that the employer's payroll syste111 uses to account for absences or use of 
other time. 

(6) For sick time of more than three (3) consecutive days, an employer 1nay require 
reasonable docUinentation that the paid sick time has been used fox a pill-pose 
covered by Section4-2 of this chapter. Reasonable doclm1entation includes: 
documentation signed by a heath care professional indicating that paid sick thne is 
necessary. An einployer 111ay not require that the docUinentation explain the nature 
of the illness. 

(7) Individuals who \Vork for einployers who employ less than ten (10) employees and 
who have accrued both con1pensated and unpaid sick time shall not be reauired by 
his or her en1ployer to exhaust m1paid sick tilne before using con1pensated sick 
time. 

§ 4-4. - Exercise of rights protected; retaliation prohibited. 

A No person shall interfere '\Vi.th, restrain, or deny the exercise of, or the atte1npt to 
exercise, any right protected under this chapter. 

B. No person shall retaliate against an employee because the einployee has exercised rights 
protected under this chapter. 

C. The rights protected under this chapter include but are not limited to the right to request 
ai1d use paid sick tin1e pursuant to this chapter; the right to file a complaint or info1n1 
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any person about any employer1s alleged violation of this chapter; the 1ight to cooperate 
with the Agency in its investigations of alleged violations of this chapter; the right to 
participate in any administrative or judicial action regarding an alleged violation of this 
chapter; and the right to inform any person of his or her potential rights under this 
chapter. 

D. It is unlawful for an einployer1s absence control policy to com1t paid sick time taken 
under this chapter as an absence that inay lead to or result in discipline, discharge, 
demotion, suspension, or any other adverse action. 

E. Protections of this section apply to any person who mistakenly but in good faith alleges 
violations of this chapter. 

F. There is a rebuttable presumption of unlawful retaliation under this section whenever an 
e1nployer takes adverse action against a person within ninety (90) days ofvvhen that 
person: 

(1) Files a co1nplaint with the Agency or a court alleging a violation of any provision of 
this chapter; 

(2) Info1ms any person about an en1ployer's alleged violation of this chapter; 

(3) Co6perates with the Agency or other persons in the investigation Or prosecution of 
any alleged violation of this chapter; 

( 4) Opposes any policy, practice, or ordinance that is unlawful under this chapter; or 

(5) Info1ms any person of his or her potential rights under this chapter. 

§ 4-5. - Notice and posting. 

A. All employers shall give individual wtitten notice to each of their einployees at the 
commencement of the employee1s e111ployn1ent (or as soon as practicable if the employee is 
already einployed on the effective date of this lavv) regarding employee1s rights under this 
chapter. Such notice shall descdbe the right to paid sick time, the accrual rate and the 
amount of paid sick time, and the tenns of its use guaranteed under this chapter; the right tq 
be free from retaliation for requesting use of paid sick thne; and the right to file a complaint 
or bring a civil action if paid sick thne is denied by the e1nployer or the e1nployee is 
retaliated against for requesting or ta1dng paid sick tin1e. Such notice shall be in English and 
the prhnary language spoken by that employee provided that-the Department has n1ade 
available a translation of such notice into such language. 

B. E1nployers shall also display a poster in a conspicuous and accessible place in each 
establishn1ent where e1nployees are employed containing notice of this chapter. The poster 
shall be in English and in any language that is the first language of at least ten percent (10%) 
of the einployels workforce provided that the Department has n1ade available a translation 
of such notice into such language. 

C. The Deparhnent shall create and make available to e1nployers individual notices and posters. 
Notices and posters shall be provided in English, Spanish, Italian, Chinese, Polish, 
Po1tuguese, Tagalog, and any other languages selected by the Agency. 

D. An employer v-,rho violates the notice and posting requiren1ents of this section is subject to a 
civil fine in an runount not to exceed one hundred dol1ru·s ($100.00) for each einployee 'vho 
'vas not given approp1ia1:e notice pursuant to this section and five hundred dollars ($500.00) 
for each establishment in ~.vhich a poster 'vas not displayed. 

§ 4-6. - Employer records. 

·Employers shall retain for three (3) years records documenting hours worked by employees and 
paid sick time taken by e1nployees and shall allow the Deprutn1ent reasonable access to such 
records, to n101tltor compliance v;1itl1 the require1nents oftltls chapter. An e1nployer1s failure to 
tnall1tain or retain adequate records documenting hours Vilorked by au employee and paid sick 
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time taken by an employee create a rebuttable presumption that the employer has violated this 
chapter, absent clear and convincing evidence otherwise. 

§ 4-7. -Enforcement and regulations. 

A. The Department shall coordinate implementation and enforce1nent of this chapter and shall 
promulgate appropriate guidelines or regulations for such purposes. 

B. The Department shall coordinate in1plen1intation and enforcement of this chapter, including, 
but not lllnited to: 

1. establishing a syste1n to receive co111plall1ts, in miting and by telephone, in English, 
Spanish, and any other language deemed appropriate by the Department regaxding the 
employers no11-co111pliance with this chapter; 

2. investigate and resolve co111plaints received by the Deparhnent in a timely n1a1mer and 
keep complainants notified regarding the status of the investigation; 

3. engage ll1 pro-active enforcement of this chapter through the use of audits, on-site 
investigations, or other n1easures to ensure 1::tnployer1s ·compliance. Investigators from 
the Depart:Inent shall be empovi'ered to intervievv e111ployees and fonner e1nployees in 
private outside the presence of the einployer, and the power to dete1n1ine whether or not 
employers have complied with this chapter. The Department shall also have the power 
to infonn residents of the City of their rights under this chapter. 

C. The Department shall 1naintain confidential the identity of any con1plaining person unless 
disclosure of the identity is necessary for resolution of tl1e investigation. The Depart1nent 
shall, to the extent practicable, notify a co1nplaining person that the Depruiment vvi.11 be 
disclosing his or her identity prior to such a disclosure. 

D. The Department shall establish a system for reviewing and adjudicating co111plaints by 
e1nployees. Employers deen1ed by the Depart111ent to be in violation of this chapter shall be 
subject to the penalty prescribed in § 1-25 of the Municipal Code: the maximum penalty for 
violating this chapter shall be, in the discretion of the Court, a fine of up to ene thel:lsffiid 
twe lrnndrea Rf!y EloJJars ($1,250.G\lj two thousand dollars ($2,000) and/or a period of 
c01mnunity service not exceeding ninety (90) days. This penalty shall apply to each 
individual infraction of this chapter. Tbis section shall not affect any mandatory ininin1um 
penalty established by any section of the Code or ordinance. 

E. Any person claiming to be aggrieved by the violation of this chapter may bring a cause of 
action in any court of competent jurisdiction. Submitting a con1plaint to the Department is 
neither a prerequisite nor a bar to bringing private action. 

§ 4-8. - Confidentiality and nOn-disclosure. 

An employer may not requfre disclosure of details relating to fill en1ployee1s or an en1ployee's 
fainily member's medical condition as a condition of providing paid sick tin1e under this chapter. 
If an employer possesses health infom1ation about an employee or e1nployee's family me1nber, 
such info1mation shall be treated as confidential and not disclosed except to the affected 
employee or with the pennission of the affected employee. 

§ 4-9. - Encouragement of more generous paid sick time policies; no effect on more 
generous policies. 

A. Nothing in this chapter shall be construed to discourage or prohibit ru1 einployer from the 
adoption or retention of a paid sick time policy 1nore generous than the one requhed herein. 

B. Nothing in this chapter shall be construed as diminishing the obligation of fill employer to 
comply \Vi.th any contract, collective bargaining agree1nent, einployment benefit plan, or 
other agree1nent providing more generous paid sick thne to an einployee than required 
herein. 
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C. Nothing in this chapter shall be construed as diminishing the rights of public e!nployees 
regarding paid sick time or use of paid sick time as provided in the la\vs of the State of New 
Jersey pertaining to public e1nployees. 

§ 4 10. Researeh. 

The Cf!:y shall eSRtraet te have a researefi stHEl.y l:fElEl.ertakeH te n1easare anEl: e':alaate the 
eeeE:emie iR113aet en bl:lsinesses and the in1fJaet en the heal.th efresidents as a resllit efili:is 
efiapter. This sta<ly shall 1'egffi eae (1) year liem the effective date ef!his ehBflter, aad !he City 
sha1:l engage the serviees ef a eenlfle:tent rsse&eh filstitatien te een61ie4: this study. 

t4-J+. § 4-10. - Severability. 

If any provision of this chapter or application thereof to any person or circumstance is judged 
invalid, the invalidity shall not affect other provisions or applications of this chapter that can be 
given effect vv:ithout the invalid provision or application, and to tlris end the provisions of this 
chapter are declared severable. 

This ehttpter 'Nill~ effeet ene hHHEffeS. t.venty (12Q) days fe11ev;4ng ellile-tfflent ffiCeept #lat in 
the ease ef effij:Jleyees severed By a eelleetive bargaining agreement in effeet en the effcetive 
date ]3resefll:ie8. fie.rein, this ehapter shadl apply e:;_-~ the aa.te ef the termffiatien ef saeft agreen1ent. 

I. All Ordinances and pruts of Ordinances inconsistent herewith are hereby repealed. 

II. This Ordinance shall be pait of the Jersey City Code as though codified and fully set fmth 
therein. The City shall have this Ordinance codified and incorporated in the official 
copies of the Jersey City Code. 

III. This Ordinance shall talce effect sixty (60) days after enactment. 

IV. The City Clerk and the Corporation Counsel be aud hereby are authorized and directed to 
change any chapter nun1bers, atiicle nun1bers and section nwnbers in the event the 
codification of this Ordinance reveals that there is conflict bet\veen those nmubers and 
the existing code. 

NOTE: All new n1aterial is m1derlined: words straek tlR'el:lgh are 0111itted. 

For purposes of adve1iising only, new matter is boldface ru1d repealed by italics. 

\ \ t Corpora\lon Counsel 

Certific~. n Requir.ed D 

NotRequ1 ed D 

APPROVED: . ..,_-=o:::.._+7911'-----:o~------

APPROVED:. ___ ~.,.,.,~-~~~~-------Z'.J Admioi•lratcc 
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Ordinance of the City of Jersey City, N.J.,,0 
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ORDINANCE NO. Ord.15.145 ~g· ... 
TITLE: J.l OCT 14 2015 4.J !JCT 2 8 2015 . fl3 

;{l}Q1U'ti',~ 

An ordinance runending and supplementing Chapter 4 (Paid Sick 
Time) of the Je1~ey City Municipal Code. 

RECORDOFCOUNCILVOTEONINTRODUCTION !JCT 1 ~ 2ilf5 7-0 
COUNCILPERSON AYE NAY N.V. COUNCILPERSON AYE NAY N.V. COUNCILPERSON AYE NAY 
GAJEWSKI ,/ YUN /if 5;.:?. :;_,- RIVERA ,/ 
RAMCHAL A6 s; ""- ,, OSBORNE / WATTERMAN / 
BOGGIANO / COLEMAN / LAVARRO, PRES. v 

RECORD OF COUNCIL VOTE TO CLOSE PUBLIC HEARING [)(;'!' 2 8 2015 'j-0 
Councilperson Wfl rrt: 10"1 AN moved seconded by Councilperson <:15 C;;OR...tJ C- to close P H e~ .. 
COUNCILPERSON AYE NAY N.V. COUNCILPERSON AYE NAY N.V. COUNCILPERSON AYE NAY 
GAJEWSKI /. YUN ,/ RIVERA ,/ 
RAMCHAL / OSBORNE i/ WATTERMAN / 
BOGGIANO / COLEMAN ,/ LAVARRO, PRES. ,/ 

N.V. 

N.V. 

,/Indicates Vote N.V.--Not Voting (Abstain) 
SPEAKERS: 

RECORD OF COUNCIL VOTE ON AMENDMENTS, IF ANY 

Councilperson moved to amend* Ordinance seconded by Councilperson ' &adopted 

COUNCILPERSON AYE NAY N.V. COUNCILPERSON AYE NAY N.V. COUNCILPERSON AYE NAY N.V. 

GAJEWSKI YUN RIVERA 

RAMCHAL OSBORNE WATTERMAN 

BOGGIANO COLEMAN LAVARRO, PRES. 

RECORD OF FINAL COUNCIL VOTE !Ji!::l ~ • 1m:i 7-1- I 
COUNCILPERSON AYE NAY N.V. COUNCILPERSON AYE NAY N.V. COUNCILPERSDfi AYE NAY N.V. 

GAJEWSKI I YUN ,/ RIVERA ./ 
RAMCHAL ,/ OSBORNE ,/ WATTERMAN ./ 
BOGGIANO !lo 91A- /f'/ COLEMAN ,/ LAVARRO, PRES. v 
./ Indicates Vote N.V.··Not Voling (Abstain) 

OCT 111 2015 Adopted on first reading of the Council of Jersey City, N.J.on _____________________ _ 

Adopted on secondandfina! reading afterhearingon ________ CJ~C~T~2~8~2~01~5 ___________ _ 

This !s to certify that the foregoing Ordinance was adopted by 
the Municipal Council at its mJting on OCT 2 8 20i5 

flrld1,--
· ~obert Byr~, City Clerk 

*Amendment(s}: 

ROla,fiao R. Lavarro, Jr., Council President 

Date ~OCT)~ 'i ... 

APPROVED: ) 

_____.. / 
~even_M~qp!'1M. ayor 

OCT 3 0 z~i Date ________________ _ 

OCl2 9 2015 Date to Mayor _____________ _ 
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